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This market-leading text takes a pragmatic approach
emphasizing the strategic role of human resources.
Comprehensive, research-basedcoverage includes all major
topics identified on the Human Resource Certification
Institutes Content Outline. Coverage includes aglobal
chapter, expanded coverage of diversity, new material on
performance management, and current hot topics such as
self-directedwork teams, shamrock organization,
broadbanding, competency-based pay systems, job security,
violence in the workplace, and howorganizational
commitment affects production, quality, and service.
This text is designed to provide authoritative and accurate
information on HR-related responsibilities and personnel
management by focusing on practical applications, concepts,
and techniques that all managers can use in business.
As competitors strive to win the war for talent, effective
human resource management is necessary to gain true
competitive advantage in the marketplace. Three challenges
companies face are sustainability, technology, and
globalization. Human Resource Management 5th Edition
brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the
concepts within the chapter. This best-selling McGrawHill/Irwin Human Resource Management title provides
students with the technical background needed to be a
knowledgeable consumer of human resource (HR) products
and services, to manage HR effectively, or to be a successful
HR professional. While clearly strategic in nature, the text
also emphasizes how managers can more effectively acquire,
develop, compensate, and manage the internal and external
environment that relates to the management of human
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resources.
Human Resource Management (HRM) takes a managerial
orientation; and is viewed as being relevant to managers in
every unit, project, or team. Managers are constantly faced
with HRM issues, problems, and decision making and the
text's primary goal is to show how each manager must be a
human resource problem solver and diagnostician. This book
pays attention to the application of HRM approaches in "real
organizational" settings and situations. Realism,
understanding, and critical thinking were important in the
revision. Users have continuously been satisfied with the
consistent writing style and level of presentation.
The two-volume Praeger Handbook of Human Resource
Management is an indispensable resource for anyone with a
question relating to workplace practice or policy. Volume One
contains information organized by HR task or topic:
Recruitment and selection, employee development,
performance management, compensation and benefits
administration, and employment law. Volume Two covers
organizational issues like leadership and HR strategy,
organizational development, change management, and
general HR issues and workplace policy. Written by experts
of all stripes, including HR professors, HR consultants, and
practicing HR managers, this is the one-stop, preeminent
source for all things HR. Anyone with personnel duties -whether VP for Human Resources or office manager -- will
find actionable answers to all their questions quickly.
Personnel management is a critical business function. Make a
mistake in, say, firing an employee, and soon you may find
yourself on the phone with a lawyer. This handbook will help
readers avoid personnel potholes and snares. Volume one of
this set tells -- among dozens of other topics -- how to hire
well, train employees, evaluate and develop workers, fire
legally, set compensation, and abide by federal and state
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employment laws. Volume two rises above the trees for a
look at the forest: leadership development, succession
planning, managing change and conflict, creating emergency
response plans, managing teams, forecasting employment
trends, measuring results, and acquiring HR credentials. In
addition, volume two will help companies develop workplace
policies on everything from suitable dress to disciplinary
procedures to work life balance. Entries in each category are
short and to the point-from 500 to 1,000 words. Sprinkled
throughout are longer, overview/theory pieces on subjects like
performance management, selection, training, and HR
Strategy. And the set will contain an extensive bibliography,
resource section, and checklists on topics like hiring, safety,
termination, training, and more. The "Best Places to Work for"
are also the most profitable and the most fun. This handbook
helps lay the foundation for building a rewarding, inspiring,
and productive workplace, where people come to work each
day with smiles on their faces. - Publisher.
In a constantly evolving service-led Indian economy, human
resources have become the cornerstone of an organization's
success. The management of human capability has become
an art that has to be understood and mastered to run a
successful enterprise. Human Resource Management: Text
and Cases, 2e, explains the basic concepts of this discipline
and presents cases that provide an insight into the challenges
faced by HR professionals on a day-today basis. Going
beyond the coverage of a traditional textbook, this book
focuses on applied aspects of HRM, which capture the
evolving challenges in the field. The authors have used their
extensive real-world work experience in talent acquisition,
and human resource development and retention to provide
lucid explanation of all major concepts of human resource
management. Replete with examples and cases, this title is a
complete guide for all MBA students and HR practitioners.
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KEY FEATURES • Extensive coverage of HR best practices
and innovations • Sample ?ready-to-use formats' of relevant
documents • Thought-provoking chapter opening cases to set
the context for learning in the text ahead • Application cases
to showcase real-world implementation of concepts •
PowerPoint slides and Question Bank for teachers
Human Resource Management provides readers with a
complete, comprehensive review of essential personnel
management concepts and techniques in a highly readable
and understandable form. Coverage emphasizes essential
themes throughout the book, including the building of better,
faster, more competitive organizations through HRM; practical
applications that help all managers deal with their personnelrelated responsibilities; and technology and HR. Specific
topics include the strategic role of human resource
management; equal opportunity and the law; job analysis;
personnel planning and recruiting; employee testing and
selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising
performance; managing careers and fair treatment;
establishing pay plans; pay-for-performance and financial
incentives; benefits and services; labor relations and
collective bargaining; employee safety and health; managing
human resources in an international business; human
resources information systems and technology. For practicing
Human Resource Managers as well as any business
managers who deal with human resource/personnel issues.
Provides a brief introduction to human resource management.
This book focuses on the uses of human resources for the
general population. A comprehensive instructor's manual, test
bank, PowerPoint presentation and a complete Online
Learning Center make course preparation easy.
Human resources management is essential for any workplace
environment and is deemed most effective when a strategic
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focus is in place to ensure that people can facilitate that
achievement of organizational goals. But, effective human
resource management also contains an element of risk
management for an organization which, as a minimum,
ensures legislative compliance. Human Resources
Management: Concepts, Methodologies, Tools, and
Applications compiles the most sought after case studies,
architectures, frameworks, methodologies, and research
related to human resources management. Including over 100
chapters from professional, this three-volume collection
presents an in-depth analysis on the fundamental aspects,
tools and technologies, methods and design, applications,
managerial impact, social/behavioral perspectives, critical
issues, and emerging trends in the field, touching on effective
and ineffective management practices when it comes to
human resources. This multi-volume work is vital and highly
accessible across the hybrid domain of business and
management, essential for any library collection.
Enhancing our understanding of HRM in the Chinese
industrial sector, this book explores the emerging role of HRM
in China's industrial enterprises. A significant contribution to
the theory of HRM, this book will be essential reading for
students and researchers of Business and Management,
HRM and Asian Business.
The inside scoop on how 10 top American companies
develop and maintain high-output, committed workforces.
Dessler focuses on tools, techniques, and battle strategies
that managers and supervisors can use to develop and retain
highly committed, motivated workforces essential for longterm, high-performance results. Illustrated.
Readings and Cases in International Human Resource
Management and Organizational Behavior, 5th Edition
examines cross-cultural interactions between people, cultures
and human resource systems in a wide variety of regions
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throughout the world. This is truly a Global collection.
Features include: * new readings and case studies positioned
alongside trusted ‘tried and true’ readings and cases from
past editions * a companion website featuring supplemental
material and teaching notes to enhance instructors’ abilities
to use the readings and cases with their students. Written to
enable students to meet the international challenges that they
face every day and to sensitize them to the complexity of
human resource issues in the era of globalization, this text is
a vital resource for all those studying international human
resource management.
ALERT: Before you purchase, check with your instructor or
review your course syllabus to ensure that you select the
correct ISBN. Several versions of Pearson's MyLab &
Mastering products exist for each title, including customized
versions for individual schools, and registrations are not
transferable. In addition, you may need a CourseID, provided
by your instructor, to register for and use Pearson's MyLab &
Mastering products. Packages Access codes for Pearson's
MyLab & Mastering products may not be included when
purchasing or renting from companies other than Pearson;
check with the seller before completing your purchase. Used
or rental books If you rent or purchase a used book with an
access code, the access code may have been redeemed
previously and you may have to purchase a new access
code. Access codes Access codes that are purchased from
sellers other than Pearson carry a higher risk of being either
the wrong ISBN or a previously redeemed code. Check with
the seller prior to purchase. -- Directed primarily toward
undergraduate courses in human resource management, this
text also provides practical content to current and aspiring
industry professionals. Fundamentals of Human Resource
Management covers a wide range of HR topics and shows
readers the importance of human resource management
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within the restraints of a compact semester. Offering a wealth
of functional examples and applications, this text emphasizes
the notion that all managers need basic human resource
management skills. This edition is the first text on the market
to build its core around the talent management
process--which the author defines as the goal-oriented and
integrated process of planning, recruiting, developing,
managing, and compensating employees. Note: This is the
standalone book, if you want the book/access card order the
ISBN below: 013335508X / 9780133355086 Fundamentals of
Human Resource Management Plus MyManagementLab with
Pearson eText -- Access Card Package Package consists of:
0132994909 / 9780132994903 Fundamentals of Human
Resource Management 0133020215 / 9780133020212
MyManagementLab with Pearson eText -- Access Card -- for
Fundamentals of Human Resource Management
Dowling et al is a rare instance of a textbook that has
developed alongside the field - helping to shape what it is
today - and remains the market leading IHRM textbook
worldwide. The international author team have ensured this
edition is even more international than its predecessors,
whilst also remaining close to curriculum developments. New
edition changes include a streamlined chapter structure and a
new chapter on the cultural context of IHRM. The focus on
expatriates has been balanced with a stronger global
management emphasis throughout. The content also reflects
the current economic climate, including greater coverage of
turbulence for IHRM and issues of employee separation.
There is also expanded coverage of business ethics,
outsourcing, emerging markets and small medium
enterprises. In addition the new edition includes a wealth of
case study material and class discussion material. A fully
tailored CourseMate and Instructora s website will also be
available to adopters. MARKET: Dowling et al is a core
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textbook for "International HRM" modules (IHRM) as taught at
intermediate and postgraduate levels on all HRM
programmes and the majority of broad-based business
programmes. It is also used on some "International
Management" modules. This textbook is autopackaged with
CourseMate. CourseMate brings course concepts to life with
interactive learning, study, and exam preparation tools that
support the printed textbook and the textbook-specific
website. CourseMate includes an integrated eBook and
interactive teaching and learning tools including quizzes,
flashcards, videos, and more and an EngagementTracker, a
first-of-its-kind tool that monitors student engagement in the
course.
Authoritative and current information on Human Resource
Management that ALL managers can use. This best-selling
HRM text is designed to provide authoritative and accurate
information on HR-related responsibilities and personnel
management by focusing on practical applications, concepts,
and techniques that ALL managers can use in business. The
twelfth edition contains major changes and revisions, as well
as new material, while keeping its focus on the practical
applications all managers need to know.

Management of Human Resources focuses on
student learning and self-study, and introduces the
evolving role and accountabilities of HR
professionals as strategic business partners at the
boardroom table. Appropriate for both future HR
Professionals and future line managers, it references
the RPCs that are necessary for certification while
balancing this with the line manager's perspective,
showing the importance of HRM in daily interactions
and in achieving corporate objectives Note: If you
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are purchasing an electronic version, MyHRLab
does not come automatically packaged with it. To
purchase MyHRLab, please visit MyHRLab or you
can purchase a package of the physical text and
MyHRLab by searching for ISBN 10: 0321687140 /
ISBN 13: 9780321687142.
"A 10-chapter book that gets to the core of
Sociology." Concise coverage, balanced viewpoints,
and an attractive full-colour design characterize this
popular introductory sociology text. In just 10 brief
chapters, Core Concepts in Sociology covers the key
material required for a short introductory course and
reflects the authors' careful consideration of the
needs of Canadian classes. The innovative "In-Class
Edition" format helps students actively engage with
the learning process, by combining the text and
study guide into one source, by including study tips
right alongside the text, and by including a bound-in
study card. In the second edition, the lively studentcentred writing style has been maintained, with an
increased depth to coverage of theory and methods,
particularly feminism and qualitative research
methods. Also, this new edition now includes
MySocLab, the innovative resource centre for
research and study aids. With these and other
valuable features, Core Concepts in Sociology will
be a strong asset to students.
The Nelson Series in Human Resources
Management is the best source in Canada for
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reliable, valid, and current knowledge about
practices in HRM. Recruitment and Selection in
Canada, Fifth Edition, is designed to meet the needs
of both students and practitioners working in human
resources or personnel psychology. It provides an upto-date review of the current issues and
methodologies that are used in recruiting and
selecting employees for Canadian organizations.
Offers select, condensed, and thoroughly updated
coverage rewritten from the authors' best-selling 'big'
book Human Resource Management, 7/e.*Offers an
intensive, concise and succinct overview of human
resource management - perfect for 'modular'
courses*Provides users with the essential working
vocabulary and knowledge they will need for the
human resources parts of their management
jobs*'Global Issues in HR' sections in every chapter
emphasize the importance of knowing how the
practices may apply in different parts of the world
Human resource (HR) governance is a relatively new
construct that has recently begun attracting more
and more attention in both research and practice. As
a part of corporate governance, it represents the
internal and external normative framework of human
resource management and its supervision in
organizations. This book theoretically integrates HR
governance with the related domains of corporate
governance, general management, HR
management, and leadership. By doing so, it
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provides scholars and practitioners in the field with a
precisely delineated system of theoretical concepts
for their work and helps to translate these concepts
into concrete research questions and practical
guidelines. By interpreting the new ISO 30408 norm
on human governance and taking into account
recent developments, the book helps to comply with
and anticipate current and future HR regulations.
Using their extensive experience teaching and working in
HRM, Banfield, Kay, and Royles succinctly convey the
reality of contemporary HRM through expert academic
and practical insights. Their balanced approach ensures
students are able to fully grasp both the theory and
practice of HRM, pavingthe way for success in their
academic studies and future careers.With a style that
has been highly praised for engaging the reader, this
book is the ideal introduction to HRM for students at both
undergraduate and postgraduate level. Key terms,
research insights, and review questions help students
understand the key theoretical concepts and think
critically aboutthe issues discussed. Mini-case studies
(HRM insights), longer end-of-chapter case studies, and
practitioner insights from real HR professionals at a
variety of organizations present different scenarios and
challenges experienced in the world of business. This
range of learning features ensuresstudents are exposed
to both the theoretical foundations and the real-life
practices of HRM.The book takes a truly holistic
approach to the subject, avoiding the presentation of
HRM as a separate management function, and instead
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seeing HR operations and considerations as an integral
part of any business. The authors begin by introducing
the reader to the challenges and opportunities
thatmanaging people at work can bring and the evolution
of the HR function, before addressing key operational
areas such as talent management, ethics, leadership,
recruitment, and misconduct. They then go on to explore
how these challenges are managed, with an emphasis
on the practicality of enforcementbut also a critical
evaluation of the method. This analytical viewpoint is
adopted throughout the book, encouraging students to
engage with the issues inherent in HRM.This book is
accompanied by the following online resources:For
students:* Insights and Outcomes* Extension Material*
Glossary* Web Links* Multiple-choice QuestionsFor
lecturers:* Test Bank* Suggested Answers to Case
Study Questions* Suggested Answers to Review
Questions* Additional Case Material* PowerPoint Slides*
Seminar Exercises
Organisational Behavior by Fred Luthans was one of the
first mainstream organisational behavior texts on the
market and continues the tradition of being the most
current and up-to-date researched text today. Wellknown author Fred Luthans is the 5th most prolific
Publisher in Academy of Management Journals and a
senior research scientist with the Gallup Organization,
who continues to do research in the organisational
behavior area. The Twelfth Edition of Organisational
Behavior is ideal for instructors who take a researchbased and conceptual approach to their OB course.
Dessler: Preparing today's students to be tomorrows HR
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Professionals Management of Human Resources: The
Essentials, Fourth Canadian Edition, brings both human
resources and non-human resources students into the
current and comprehensive discussion on the ways in
which human resources are among the most important
assets in organizations today. The Canadian fourth
edition provides extensive coverage of all HRM topics,
such as job analysis, HR planning, recruitment,
selection, orientation and training, career development,
compensation and benefits, performance appraisal,
health and safety, and labour relations. Note: If you are
purchasing an electronic version, MyManagementLab
does not come automatically packaged with it. To
purchase MyManagementLab, please visit
www.MyManagementLab.com or you can purchase a
package of the physical text and MyManagementLab by
searching for ISBN 10: 0133807339 / ISBN 13:
9780133807332.
Human Resource ManagementPearson Education
IndiaHuman Resource ManagementAn Asian
PerspectivePrentice HallHuman Resource
ManagementPearson Educación
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