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Committee Serial No. 38. Investigates armed services promotion requirements and procedures, and the alleged inadequacy of present
promotion system. Includes report by Secretary of Navy: "Report of the Secretary of the Navy's Task Force on Navy/Marine Military
Personnel Retention" (Jan. 25, 1966, p. 6531-6591).
Grounded in public health practice, this text offers a comprehensive study of the health behavior theories that are the foundation of all health
education and promotion programs. Your students will come away with a clear understanding of essential relationships between human
behavior and health, as well as the practical application of theory and approaches to health promotion research and practice. Designed for
graduates or upper level undergraduates, the book maintains a consistent, single voice and offers many examples throughout. Contents:
Section I. Theory in Context: 1.Health Behavior in the Context of Public Health 2.A Social Ecological Perspective 3.Theories of Motivation and
Behavior: A Brief History and Contemporary Perspectives Section II. Cognitive and Social Theories of Motivation and Behavior 4.Expectancy
Value Models 5.Operant Conditioning, Self-Regulation, and Social Cognitive Theory 6.Social Influence Theory: The Effects of Social Factors
on Health Behavior 7.Diffusion of Innovations Theory Section III. Behavior Change Theories 8.Learning, Teaching, and Counseling 9.SelfDetermination Theory and Motivational Interviewing 10.Stage Models 11.Health Communication and Social Marketing 12.Communities and
Health Promotion
The authors separate the five discrete functions of appraisal: coaching, feedback, compensation, employee development, and legal
documentation and clarify the objectives of each. They examine the atrocious track record of appraisals.
Open learning is the fastest growing type of education world-wide. This book brings together the experiences, insights and findings of some
of the world's leading staff developers in open and flexible learning.

This student text covers the four units needed for assessment: preparing routine business documents; working with
colleagues and customers; preparing for work in business organizations and following routine office procedures.
Since it was first published in 1980, Student Services: A Handbook for the Profession has become a classic reference in
the field. In the fourth edition of this important resource the contributors'—a stellar panel of student affairs
scholars—examine the changing context of the student experience in higher education, the evolution of the role of student
affairs professionals, and the philosophies, ethics, and theories that guide the practice of student affairs work.
Comprehensive in scope, this book covers a broad range of relevant topics including the development of student affairs,
legal and ethical foundations of student affairs practice, student development, learning and retention theories,
organizational theory, dynamics of campus environments, strategic planning and finance, information technology in
student affairs, managing human resources, multiculturalism, teaching, counseling and helping skills, assessment and
evaluation, and new lessons from research on student outcomes.
This co-authored collection offers valuable insights about the impact of leading off-campus study on faculty leaders’
teaching, research, service, and overall well-being. Recognizing that faculty leaders are themselves global learners, the
book addresses ways that liberal arts colleges can more effectively achieve their strategic goals for students' global
learning by intentionally anticipating and supporting the needs of faculty leaders, as they grow and change. Faculty as
Global Learners offers key findings and recommendations to stimulate conversations among administrators, faculty, and
staff about concrete actions they can explore and steps they can take on their campuses to both support faculty leaders
of off-campus programs and advance strategic institutional goals for global learning. This collection includes transferrable
pedagogical insights and the perspectives of faculty members who have led off-campus study programs in a variety of
disciplines and geographic regions.
Utilizing a skill and ability-based competency approach can be used to develop both individuals and organizations.
Whether the skills are developed through on-the-job training or trained through educational programs, to be proficient is
to gain mastery in the defined area. These standards of proficiency separate the talented from those that have talent and
utilize this talent. Competency-models, systematic integration, and application of competency-models are a focus in
today’s work environment to remain competitive and to attract quality talent. Therefore, focusing on the identification of
management skillsets and the alignment of competency-models with organizational goals to achieve integration through
the use of a system are essential to move from good to great management. Integration and Application of Business
Graduate and Business Leader Competency-Models is a pivotal reference source that examines how educational
competency-based programs and industry needs are being met, along with how best to meet and achieve desired
strategic organizational outcomes through integration. By highlighting the organizational need for recruitment,
development, and success through scalable approaches at all organizational levels, this book is ideally designed for
business graduates, organizational leaders, managers, students, academicians, and researchers in the fields of
leadership, social science, organizational development, and business management.
As institutions and organisations around the world move to more open and flexible delivery of educational and training programmes, there is
increasing need for effective forms of staff development to encourage and support change. Staff development is not only critical in helping
teachers and trainers acquire and improve their knowledge and skills in alternative modes of delivery, but in helping to shape the policies,
procedures and attitudes that are needed for more learner-centred approaches. This book draws together the experiences, insights and
findings of some of the world's leading staff developers in open and flexible education. It is designed to provide an overview of the trends,
influences and events which are shaping the work of these professionals, and the policy changes, processes and outcomes they are helping
to bring about in this expanding field. The book offers various frameworks and strategies for staff development activities, with examples from
commercial, professional and educational settings, and shows how these can be refined and adapted to more specific contexts.
Styled as a complete update to the 1991 book "Administration and Leadership in Student Affairs", this work addresses issues of importance
to student affairs professionals. Grounded in human development, learning, leadership, group dynamics, management theories, and social
science research and evaluation methods, this book articulates the means for college student affairs administrators to function in the forefront
of student learning and personal development initiatives. The book focuses on the three essential roles played by student affairs
administrators: as educators who play a significant role in addressing the academic goals of their institutions, as leaders who help to shape
the vision of their institution's student affairs practice and education mission, and as managers who are responsible for co-ordinating
programs and services, supervising staff, and overseeing university facilities and budgets.
Educational policy-makers around the world constantly make decisions about how to use scarce resources to improve the education of
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children. Unfortunately, their decisions are rarely informed by evidence on the consequences of these initiatives in other settings. Nor are
decisions typically accompanied by well-formulated plans to evaluate their causal impacts. As a result, knowledge about what works in
different situations has been very slow to accumulate. Over the last several decades, advances in research methodology, administrative
record keeping, and statistical software have dramatically increased the potential for researchers to conduct compelling evaluations of the
causal impacts of educational interventions, and the number of well-designed studies is growing. Written in clear, concise prose, Methods
Matter: Improving Causal Inference in Educational and Social Science Research offers essential guidance for those who evaluate educational
policies. Using numerous examples of high-quality studies that have evaluated the causal impacts of important educational interventions, the
authors go beyond the simple presentation of new analytical methods to discuss the controversies surrounding each study, and provide
heuristic explanations that are also broadly accessible. Murnane and Willett offer strong methodological insights on causal inference, while
also examining the consequences of a wide variety of educational policies implemented in the U.S. and abroad. Representing a unique
contribution to the literature surrounding educational research, this landmark text will be invaluable for students and researchers in education
and public policy, as well as those interested in social science.
Leading scholars of engagement analyze data from the first wave of community-engaged institutions as classified by the Carnegie
Foundation for the Advancement of Teaching. The analyses collectively serve as a statement about the current status of higher education
community engagement in the United States. Eschewing the usual arguments about why community engagement is important, this volume
presents the first large-scale stocktaking about the nature and extent of the institutionalization of engagement in higher education. Aligned
with the Carnegie Community Engagement Classification framework, the dimensions of leading, student learning, partnering, assessing,
funding, and rewarding are discussed. This volume recognizes the progress made by this first wave of community-engaged institutions of
higher education, acknowledges best practices of these exemplary institutions, and offers recommendations to leaders as a pathway forward.
This is the 147th volume of the Jossey-Bass higher education quarterly report series New Directions for Higher Education. Addressed to
presidents, vice presidents, deans, and other higher-education decision-makers on all kinds of campuses, New Directions for Higher
Education provides timely information and authoritative advice about major issues and administrative problems confronting every institution.

Argues for a more valid and democratic approach to assessment and accountability.
This must-have title on employment law in South Africa brings a cool and calm perspective to the often bewildering world of
employment relations. Looking at the practicalities of labour law, employment relations, and dispute resolution in an easy and clear
manner, this title provides clear SOLUTIONS to the problems that line managers, HR/ER managers and employers are likely to
encounter in the workplace. Written by two highly experienced practitioners in the field of employment law, employment relations
and dispute resolution, EFFECTIVE WORKPLACE SOLUTIONS is an indispensable guide for anyone who plays an active role in
the management of the modern South African work environment.
The New York City Department of Education asked RAND to conduct an independent longitudinal evaluation of its 5th-grade
promotion policy. The findings of that study, conducted between March 2006 and August 2009, provide a comprehensive view of
the policy's implementation and its impact on student outcomes, particularly for students at risk of retention and those who were
retained in grade.
The introduction of Outcomes-based Education (OBE) is the most controversial reform in the history of South African education.
This volume is a critical analysis of OBE, its potential to succeed and its inherent implications for the education system.

This book on health promotion is ideal for nurses, midwives and health visitors but will also be used by others involved in
health promotion. The book is organised into three sections: the first section presents the theory of health promotion
including principles and models, factors influencing health as well as ill health and behavioural change. The second
section examines the skills required by health promoters and the third explores health promotion in specific settings, such
as schools, hospitals, community settings and the workplace. Discussion exercises and questions are used throughout to
encourage application to local situations.
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